
Title  Supervisor 

Public Service  

 

 

About DOC 

Role purpose 

General 



Key working relationships 

Accountabilities 



Actively work with whanau, hapū and iwi in a strong, active, culturally safe 
working relationship in delivering the work programme 

Create opportunities for participation 

Build capability as you work together

Set annual expectations and monitor performance through Monthly Operating 
Reviews (MORs)and other performance indicators together with the Manager 

Support the learning and development of your team (individually and 
collectively) ensuring every team member has an up to date development plan 
and receives regular feedback 

Assign tasks and projects ensuring y

Foster an inclusive workplace culture and support a diverse workforce  

Lead the team in a way that inspires trust, respect and continuous 
improvement in performance  

Raise team performance issues with the Manager



Capability 




